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A MESSAGE FROM CHIEF FREEDY
It is with great pleasure that I present the 2020 Fox
Point Police Department Annual Report. I am very
proud of the efforts of all the employees of the Fox
Point Police Department as they took on the
challenges and opportunities presented throughout
the year.
Over the course of the year, the men and women of
the Fox Point Police Department accomplished a
great deal, with our attention continuing to focus on
preventing crime, the fear of crime, and on nurturing
the collaborative partnerships we so heavily rely
upon to assist us in enhancing the quality of life for
all of our visitors, business owners, and residents.
With the impact of COVID 19, the department
experienced a great deal of change over a short
period of time and adapted to the new environment
that officers must function within. In an effort to
demonstrate a sense of calm and reassurance to the
community, the police department attempted to
remain “business as usual” while working to keep the
officers and community safe from an invisible threat.
I would like to personally thank each employee for
their dedication, strong sense of duty, and
commitment to the community. The members of the
police department strive to meet the high
expectations of professionalism that has been asked
of them and work hard to earn the trust and respect
of the community.
The people that work here are women and men of
character who want to make your life better. I am
continually humbled by constant stories and
accolades from members of the public about our staff
going above and beyond in their duties. We are
willing to confront danger head on and risk our lives
for you, but we are also committed to acts of
kindness and compassion to serve you and help you
when you need it. In conjunction with others in our
community we are surpassing expectations of what

law enforcement is and what we can accomplish
together.
As we move into a new year, we look forward to the
opportunities that exist as people return to a sense of
normalcy in their life and how we can continue to
build on our partnerships within the community.
Without this cooperation we will struggle to make
the community feel safe to be at home and in the
village.
Lastly, I am always grateful to the residents who
share their experiences after interacting with an
officer. We appreciate the recognition when we
perform well and develop ways to improve when we
don’t meet your expectations.
Thank you to the residents of Fox Point, the Village
Board and Police Commission for the opportunity to
serve in this position as the police chief.

Christopher Freedy
Chief of Police
Fox Point Police Department
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PERSONNEL
Chief Christopher W. Freedy
Captian Douglas J. Dubnicka
Sergeant Chad A. Huber
Sergeant Kyle R. Arendt
Sergeant Benjamin R. Brouwer
Sergeant Megan B. Morelli
Investigator Michelle M. Wichman
Officer Daniel A. Obremski
Officer Steven Grossmueller
Officer John A. Adamaitis
Officer Jennifer L. Wiesmueller
Officer James M. Hanna
Officer Jordan M. Paul
Officer Leah R. Nieuwenhuis
Officer Codie A. Bastress
Officer Matthew D. Kranda
Officer Vincent A. Walker
Administrative Assistant Alaina R. Kubiak
Municipal Court Clerk Ellen B. McKenzie
RESPECT • INTEGRITY • PROFESSIONALISM • SERVICE
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ORGANIZATIONAL CHART
CHIEF OF POLICE
ADMINISTRATIVE ASSISTANT

CAPTAIN OF POLICE
MUNICIPAL COURT CLERK

INVESTIGATOR

DAY SHIFT
SERGEANT

EARLY SHIFT
SERGEANT

LATE SHIFT
SERGEANT

3 POLICE
OFFICERS

4 POLICE
OFFICERS

3 POLICE
OFFICERS

SWING SHIFT
SERGEANT

2 AUXILIARY OFFICERS
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FOX POINT POLICE COMMISSION
Members

Years of Service

Stephen E. Kravit, President

24

Robert F. Fetherston, Jr.

17

Nicholas Wahl

16

Timothy Schoewe

7

Nadelle Grossman

3

Under Wisconsin State law, Fox Point is required to have a Police Commission. The members of the
Commission are appointed for a term of five years by the Village President, with the confirmation of
the Village Board, and serve on the Commission without compensation. The Police Commission has
authority over all members of the police department who have arrest powers. The duties of the Police
Commission, established under Wisconsin Statute, are:
1) Appoint, suspend or remove the Chief of Police.
2) Approve appointments and promotions of subordinates in the police department made by the
Chief of Police.
3) Establish a selection process and eligibility list for entry level positions.
4) Establish a selection process and eligibility list for promotions within the police department.
5) Approve the examinations to be used to judge suitability for appointment.
6) Control examinations, designate and change examiners and establish compensation to be paid
to the examiners.
7) Approve each list of individuals determined to be eligible for appointment to the police
department.
8) Hear appeals from subordinates in the police department who have been suspended by the
Chief of Police and who request a hearing.
9) Suspend the Chief of Police and subordinates pending the filing and hearing of charges.
10) Initiate charges against the Chief of Police or any subordinate.
11) Hear charges filed against the Chief of Police or a subordinate, make findings and
determinations

and impose penalties.

12) Adopt rules governing the administration of the disciplinary and appeal process.
13) Receive, investigate and resolve citizen complaints filed against sworn members of the police
department.
The commission met for the 2019 annual report review in 2020. The commission did not have to meet
for any disciplinary measures in 2020.
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BUDGET AND POLICY OVERVIEW
BUDGET

POLICIES

The operating budget of the police department

The Fox Point Police Department strives to have

was $2,577,114.00, with expenses totaling

the most up-to-date policies that reflect changes

$2,556,519.00. The overall operating expenses

in federal and state court rulings, law changes,

came in approximately 1 percent under budget

as well as keeping them contemporary with the

when state reimbursements for traffic grants

ever-changing world around us.

and COVID Cares funds are applied. Future

department

budgets

include

manual in conjunction with our WILEAG

participation in the State traffic grants and the

certification and reviews the contents on an

funds allocated. Below is a breakdown of each

annual basis to ensure that the information is

area’s budget and expenses for 2020:

current and providing the proper guidance to

have

been

adjusted

to

overhauled

the

The police

entire

policy

the officers.

DISPATCH SERVICES COST
The Village of Fox Point has contracted dispatching services from the Bayside Communications Center
since 1999. In 2020, Fox Point paid the Village of Bayside $293,344 in operating costs for the dispatching
services and $21,634 toward capital expenses for the communications center.
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MOTOR VEHICLE FLEET
The Fox Point Police Department maintains a fleet of seven
vehicles. The vehicle fleet is comprised predominantly of
Ford Explorer Police Utility vehicles.

The use of a

standardized vehicle will allow for better cost control with
consistent parts and maintenance.
The number of miles driven annually varies and is
dependent upon many factors, including;
•

The number of officers on the force,

•

Vehicle downtime due to maintenance,

•

The amount and types of calls for service, and

•

The nature and complexity of the requests for
service.

WISCONSIN LAW ENFORCEMENT ACCREDITATION GROUP
The Core Standards program is a verification program for smaller agencies in cities, villages and towns
serving a population of less than 10,000 people. The Core program highlights 49 standards from the
full accreditation program that can be described as “high risk” for Wisconsin law enforcement agencies
and provides independent verification that the agency is meeting minimum expectations in essential
areas of operations and management.
The verification is completed by three independent WILEAG reviewers who verify that the agency’s
entire submission is in compliance by scrutinizing policy language and proofs of actual implementation
in practice. After receiving verification by the WILEAG board, the agency
will continue to maintain their verification by reviewing agency policies
and practices and documenting compliance with each standard annually.
The Fox Point Police Department is dedicated to providing exception
service to the community and believes in holding their personnel to a high
professional standard. The WILEAG Core Verification program helps the
department achieve this goal by utilizing established standards and
conducting independent peer review of our procedures and practices.
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The world experienced an event that most people had never seen during their lifetime with the
explosion of a virus across the globe. As scientists and medical professionals attempted to identify the
virus and learn how to manage it, public safety professionals rapidly developed plans to keep the
community safe, keep personnel safe, and continue to provide the services needed and expected.
The Fox Point Police Department developed plans, in conjunction with public health officials and
medical experts, to protect all of our employees while engaged in police services. Additionally, the
staff developed contingency plans for a large-scale outbreak and response plans based on community
infection. Fortunately, Fox Point was able to continue providing the level of service expected from our
residents, with minimal modifications, including keeping our building open and accessible for inperson services and reporting; however, some minor reductions in service were necessary as we
cancelled specialty activities that brought the public into the secure portion of the building; such as
resident fingerprinting.
As more information became available to the public from health experts, the police department
adopted new practices and applied the health and safety measures to our daily routines. During the
global pandemic, officers were not immune to the impact on their personal health and several became
infected with the virus. Fortunately, the officers who became ill had minor physical responses and the
transmission occurred during their off-duty time, which had little to no impact of staffing and
operations.
This global event demonstrated the ability of our officers and staff to adapt to the changing
environment within which they work and continue providing the services needed and expected by the
community.
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CRIME STATISTICS
Part 1 Crimes
Part 1 Crimes are the most serious offenses

Part 2 Crimes
Part 2 Crimes are less serious offenses

Part 1 Crimes
are UP
40 %
from 2019
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ARRESTS

Adult arrests
are down
almost 28%
from 2019
There were 79 adult arrests in 2020,
with a total of 146 charges. The most
predominate charges were warrant
arrests, drug violations, operating
2020
79

2019
109

2018
179

2017
130

2016
136

while under the influence, and
operating while revoked.

There were 12 juvenile arrests in 2020,
with a total of 23 charges. The most
predominate charges were violation of
health orders, drug violations, driving
offenses, and motor vehicle theft.

Juvenile
arrests are up
200% from
2019
2020
12
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2018
18

2017
7

2016
6
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2020
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BY THE NUMBERS
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NEW EQUIPMENT
FOX POINT POLICE FOUNDATION DONATION
In 2020, the department received a generous donation of two FireTKO (fire technology knockout)
suppression units from the Fox Point Foundation. The FireTKO units deploy a non-toxic aerosol when
thrown into a confined fire space to suppress/extinguish the fire and prevent it from spreading.
With the danger a fire in the home poses today, the Foundation felt any tool that can save lives and
reduce

property

damage

would

be

useful to be readily
available in the squads
for rapid deployment
by

officers.

The

manufacturer provided
hands-on training to
officers on the use of
the device.

MAX AIR SYSTEM
With monies provided by the state for
personal protective equipment, three (3)
Max Air Systems were purchased. These
helmets are advanced powered air
purifying

respirators,

for

protection

against airborne particle infection, such
as aerosol and droplets. The Max Air
helmet provides greater than N95 level of
protection to officers who may encounter
a hazardous environment.
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EMERGENCY MANAGEMENT
The Emergency Management Director is in charge of
coordinating the emergency preparedness for the Village of Fox
Point; a process that consists of mitigating, preparing for,
responding to, and recovering from emergencies. The position and responsibilities for the Emergency
Management Director are assigned to the Chief of Police through Village ordinance.
As part of those duties and responsibilities, the emergency management director seeks to prepare the
community for coordinated and planned special events as well as disasters and emergencies.
Preparation for both planned and emergency events take place through:
•

Planning, training, and tabletop/functional exercises.

•

Coordinating emergency response with local, state, and federal public safety partners.

•

Working with all stakeholders to minimize hazards and threats impacting life and property.

•

Ensuring that we have equipment, assets, and resources to recover from significant emergencies
and disasters.

Given the scope of responsibility necessary to be properly prepared to respond in the event of an
emergency, the Emergency Management Director routinely works with peers and community
stakeholders to develop the proper response plans.
Incidents / Activities
During the summer of 2020, the Fox Point Police
Department activated an Emergency Operations Center to
serve as a hub for emergency responder operations
throughout the north shore during the community protests
and civil unrest. The EOC was open and active for
approximately 1 week during the evening and overnight hours.
The Fox Point Department of Public Works, in conjunction with
private contractors, continued the reinforcement of the shoreline
during unprecedented storms and high waters that caused
significant erosion.

The stop-gap measures prevented further

erosion and a plan was developed to reinforce the shoreline and
mitigate any future damage to infrastructure, while preventing
shoreline erosion.
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FIRE AND EMERGENCY MEDICAL SERVICES
The Fox Point Police Department’s commitment to the community goes beyond
traditional policing services to include training in Emergency Medical Services.
All police officers are trained as Emergency Medical First Responders in
emergency medical care and licensed by the State of Wisconsin. The initial

15.7%

training consists of over 68 hours of classroom instruction with practical handson care and 24 hours of refresher training every two years.

The department’s medical program has oversight from an Emergency Room Physician to ensure
appropriate current topics in medicine are being presented to officers. Officers responding to calls for
medical services, at minimum, provide an initial patient assessment and basic life support until an
ambulance arrives. Fox Point Police Officers are one of many medical providers a patient will encounter
when suffering from a medical condition and this early intervention is provided to correct or slow any
significant condition a patient is experiencing.
In addition to 911 calls for emergency medical services, Fox Point officers responded to calls for service
to provide assistance to seniors who may have fallen but did not require ambulance transport.
During 2020, officers responded with the North Shore Fire Department to 472 calls for Fire and
Emergency Medical Services, a 15.7% increase compared to 2019. These calls include fire / carbon
monoxide alarms, request for ambulance, house / business fires, and general scene safety or traffic
control.

MEDICINE COLLECTION PROGRAM
The Fox Point Police Department is partnered with the Drug Enforcement Administration in collecting
expired and unused prescription and non-prescription medication. The goal of the program is to keep
our water supply free of medications and protect our children. A secured Drug Collection Box is in
the lobby of the police department and allows for a centralized drop off point available to residents all
year long.
In 2020, 132 pounds of medications were collected and turned
over to the Drug Enforcement Administration for destruction.
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INVESTIGATIONS BUREAU
The position of the Investigator is responsible for providing a wide range of resources to conduct and
assist officers with investigations to ensure proper disposition of cases and the exhaustion of all leads.
The main duties of the Investigator include:
➢ Managing Crime Scenes
➢ Interviews of Victims / Witnesses / Suspects
➢ Reviewing Incident Reports
➢ Preparation of Cases for Prosecution / Trial
➢ Management of Property Room / Photo and Fingerprint Identification Files
➢ Background Investigations for Police Officer Applicants
Evidence and Property Room
The evidence / property room is a crucial component within the police department. The agency has
legal obligations to properly store and protect all items of evidence and property in the department’s
custody; this is accomplished through a yearly audit and random inspections. There were 846
electronic property files added which include both physical property and property which was stolen
or damaged. Physical items submitted by officers totaled 384 items which included weapons, narcotics
and narcotic instruments, found / lost items, criminal tools, and biological matter. Items of evidence
may be kept for extended durations, returned to the legal owner, or disposed of properly within the
guidelines of Wisconsin State Statutes.
Criminal Investigations
➢ In 2020, 315 incidents were investigated by patrol officers and reviewed by the Investigator
➢ Investigator is the lead on all felony cases, sensitive crimes and juvenile cases
2020 Photo Identification Files Added
➢ 131 crime scenes
➢ 31 traffic accidents
➢ 93 booking photos
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TRAINING AND DEVELOPMENT
The goal of the Fox Point Police Department is to deliver the highest quality service to the community.
In order to achieve this goal, personnel must be familiar with the most recent changes in laws, court
decisions, law enforcement techniques and technology. In addition to utilizing training programs
offered by Federal and State agencies, the Fox Point Police Department has many talented individuals
who are certified as instructors. The benefits of in-house instructors are recognized in low-cost, high
level, frequent training. In 2020, the Fox Point Police sworn personnel received 744 hours of training.

FIREARMS TRAINING
The Fox Point Police Department firearms training program is designed to test and enhance the skills
of the police personnel based on requirements set by the state. Every officer is required to pass the
handgun qualification course to maintain certification. Indoor and outdoor training facilities are
utilized throughout the year. Training sessions address basic techniques, verbal skills, split-second
decision making, de-escalation options, and legal considerations. Officers are subjected to high stress
scenarios which they may encounter, to assess and refine skills.

In 2020, officers received

approximately seven hours of firearms instruction.

DEFENSE AND ARREST TACTICS
The Defense and Arrest Tactics Training (DAAT) program is designed for officers to know and become
efficient in the application of skills developed by the state and instructed in the DAAT curriculum. The
DAAT system uses guidelines which assist law enforcement officers to analyze a subject’s behavior
and to determine a reasonable level of force to use in response to that behavior. Topics of instruction
include TASER, handcuffing, prisoner searches, and other techniques.

NORTH SHORE IN-SERVICE
Beginning in 2019, and continuing into 2020, a collaborative North Shore Police In-Service training was
created providing annual recertification training required by the State of Wisconsin. The combined
training benefits North Shore Police Officers to cross train with neighboring police agency personnel.
The training includes topics such as; emergency vehicle operations, legal update, active shooter and
defensive and arrest tactics.
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FIELD TRAINING (FTO) PROGRAM
In 2020, two new officers completed an approximate 15-week, comprehensive field training program.
The goal of the field training and evaluation process is to produce a highly-trained and positively
motivated officer capable of meeting or exceeding required standards. After completing the field
training program, both officers obtained certification to provide emergency medical care.

Officer Vincent Walker

Officer Matthew Kranda
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MOBILE FIELD FORCE
The North Shore Mobile Field Force is a multi-agency team with an emphasis on crowd
management/control and security of disaster areas. One Fox Point Police Officer is currently assigned
to the Mobile Field Force, with anticipation of a second officer being added in 2021. Funding for the
program was provided by Wisconsin Emergency Management and initially formed for the 2020
Democratic National Convention. Funding provides officer training and protective equipment. The
team participated in training sessions hosted by the Milwaukee County Sheriff Department’s crowd
control unit. The North Shore team also provided instruction on crowd control tactics and techniques
to North Shore Police Officers not assigned to the Mobile Field Force.
Deployments included:
•

Civil unrest in Kenosha

•

Security operations for President Donald Trump’s visit to Wisconsin

•

Crowd control operations in Wauwatosa
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VACATION HOUSE CHECK
As a service-oriented police department, Fox Point Officers have a long-standing history of providing
a check on a resident’s home while they are away on vacation. Residents request the extra watch on
their homes and share the names of trusted family or friends to assist officers in the event of an
emergency. During their shifts, officers will check the home and note anything unusual or suspicious.
There were 165 requests for house check services received during the calendar year.

POLICE AUXILIARY
The Village of Fox Point Auxiliary consists of two non-sworn, civic minded citizens who help augment
the sworn personnel in carrying out their work in the community. The Auxiliary Officers duties include
helping with crowd control at special events, attend periodic training and participate as role players
during scenario-based training. Because of COVID-19 and no special events being held this year, their
services were not utilized.

BIKE PATROL
COMPRISED OF 6 OFFICERS
DEPLOYED THROUGHOUT THE YEAR
DIRECTED NIGHT TIME CRIME PREVENTION
COMMUNITY OUTREACH
55 HOURS OF PATROL

OFFICER WELLNESS PROGRAM
As a first responder organization, the police department holds life-safety as the greatest priority for the
community we serve. A national needs assessment of police departments conducted by the Federal
Bureau of Investigation National Academy showed officer wellness and safety is the second highest
priority item for agencies. A similar survey conducted by the Wisconsin Department of Justice showed
officer wellness resources were the most asked for item.
This year our agency has implemented an officer wellness program, that consists of an annual meeting
with psychologists at First Responders Psychological Services. First Responders Psychological Services
also provide critical incident check-ins, ongoing mental health support and information for officers and
their families. All sessions are confidential and there is no diagnosis provided, which could impact the
officer’s willingness to participate. Officers in need of extended care or specialty services may be
referred to a hospital for inpatient care.
FOX POINT POLICE DEPARTMENT • 2020 ANNUAL REPORT
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CRIME PREVENTION AND COMMUNITY OUTREACH
Officer John Adamaitis and Sergeant Megan Morelli are assigned as crime prevention officer
responsible for developing, coordinating and implementing a variety of crime prevention, safety and
community relations programs for the department.
Residents are encouraged to join our Block Watch Program which provides monthly digital newsletters
containing tips on safety and how not to be a victim of a crime. Home and business surveys are
available, upon request.

Coffee with a Cop at the Friendship Circle

Community Outreach Events
Coffee with a Cop
Department Tours
Birthday Drive-By
Menorah Lighting
COVID-19 Webinar
Holiday Scam Webinar

Interested in becoming part of our Block Watch
Newsletter, or receiving Crime Alerts? Use the QR code
Statistics
3 Residential Security Surveys
4 Crime Alerts Sent
656 Block Watch Participants
12 Newsletters Sent

FOX POINT POLICE DEPARTMENT • 2020 ANNUAL REPORT

22 | P A G E

SCHOOL SAFETY PROGRAMS
The Fox Point Police Department provides a variety of safety programs to students attending private,
parochial and public schools within the community. Students receive safety awareness tools focusing
on internet and personal safety, stranger awareness, seatbelt use, bicycle and pedestrian safety, railroad
train safety - Operation Life Saver, proper use of 9-1-1 including a 9-1-1 simulator. The programs
culminate with a Bike Rodeo and Safety Week encouraging practical application of skills presented
through the year.

SCHOOL SAFETY PLANNING & EMERGENCY PREPAREDNESS
In addition to the safety programs, designated officers are responsible for collaborating with school
administrators, security staff, faculty and support staff on developing comprehensive safety plans to
ensure student safety and provide a secure learning environment. Fox Point Police Officers participate
in lock down and evacuation drills, threat assessment teams, and provide faculty specific emergency
threat training.

In January 2020, officers joined the Fox Point-Bayside School District on their

professional development day and educated 150 staff members on how to make their classrooms and
school a safer place.

Fox Point and Bayside Police Officers
The DARE Program reached fifth grade students at St. Eugene’s School (with planned lessons canceled
at Maple Dale Middle School due to COVID-19 closing). These students completed a ten-week course
of instruction which provided an understanding of the dangers of drug
use; promoted self-confidence and sound decision making in order to
resist peer pressure and drugs. Officer Codie Bastress brings not only
training, but a caring attitude to the students as the department’s D.A.R.E.
Officer.
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ENHANCED TRAFFIC ENFORCEMENT
DRUG RECOGNITION EXPERT PROGRAM
Drug Recognition Experts are trained in a systematic method to determine whether observed driver
impairment is due to drug use and if so, to identify the category of drugs involved. Sergeant Kyle
Arendt has maintained a certified status as a Drug Recognition Expert (DRE) since 2013. Certified
DRE’s are trained to differentiate between drug influence, medical or mental disorders by utilizing a
standardized and systematic 12-step evaluation process.
In 2020, eight (8) DRE evaluations were conducted on individuals arrested for operating a motor
vehicle while impaired and provided assistance to five local law enforcement agencies. Since the start
of the program the DRE has conducted ninety (90) evaluations between Fox Point and fourteen other
local law enforcement agencies.

NORTH SHORE TASK FORCE
The North Shore Task Force deploys officers during pre-determined times to focus on speed, seatbelt,
and operating while impaired enforcement. The purpose of the task force is to use High Visibility
Enforcement (HVE) to decrease crashes and gain voluntary compliance. Funding is provided by the
Wisconsin Department of Transportation – Bureau of Traffic Safety and includes all seven (7) North
Shore communities. Statistics for the 2109-2020 grant:
•

158 deployments (approximately 550 hours)
o 4,048 traffic stops
o 677 seatbelt cites
o 557 speed cites
o 46 OWI arrests
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FOX POINT MUNICIPAL COURT
Due to the COVID-19 pandemic, two pre-trial
court dates were cancelled. Modified court
proceedings were held, with strict safety
protocols, starting on June 2 after the court
received approval of their safety plan from the
North Shore Health Department and the First
Judicial District Chief Judge.
939 cases were processed
• 797 Traffic Citations
• 140 Municipal Ordinance Citations
• 2 Parking Citations
353 defendants failed to appear in court
• 14 Municipal warrants issued
• 15 defendants driving privileges were
suspended for failing to pay their
forfeiture
Court Case Transfers:
• Three cases transferred in from
other jurisdictions
• Two cases transferred out
Total Forfeitures Collected
• $89,381 in currency
• Tax Intercept Program collected $51.00
o Since 1998 $87,838
• State Debt Collection Program $26,877
o Since 2017 $73,585.20
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YEARS OF SERVICE
In 2020 the following officers were recognized for reaching a
milestone in their careers with the Fox Point Police Department

30
CAPTAIN DOUGLAS J. DUBNICKA

20
OFFICER JOHN A. ADAMAITIS

10
OFFICER JORDAN M. PAUL

5
SERGEANT MEGAN B. MORELLI
OFFICER LEAH R. NIEUWENHUIS

FOX POINT POLICE DEPARTMENT • 2020 ANNUAL REPORT

26 | P A G E

ACKNOWLEDGEMENTS AND APPRECIATION

VILLAGE PRESIDENT
Douglas Frazer
BOARD OF TRUSTEES
Eric Fonstad
Bill Kravit
Greg Ollman
Liz Sumner
Christine Symchych
Marty Tirado

VILLAGE MANAGER
Scott Botcher

DEDICATED POLICE DEPARTMENT STAFF
This document would not be possible without the dedication and commitment from Administrative
Assistant Alaina Kubiak and the entire police department staff. The creativity, persistence and
enthusiasm to produce an innovative and informative document is greatly appreciated.
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